Telefénica Corporate Sustainability report 2013

Compliance with
Global Compact'_

Human Rights
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Principle 1

Business should support and respect
the protection of internationally
proclaimed human rights

Management of Human Rights and Children's Rights
Ethics and Compliance

Principle 2

Businesses should make sure they are not
complicit in human rights abuses

Management of Human Rights and Children's Rights

Labour 790
(A
Principle 3 Businesses should uphold the freedom of Freedom of Association and Social Dialogue
association and the effective recognition of the
right to collective bargaining
Principle &4 Businesses should Uph0|d the elimination of all Working Environment, Work-Life Balance and
forms of for nd compulsory | r ol el
i e e € puisory sl Fair Remuneration and Recognition at Work
Health, Safety and Welfare at Work
Principle 5 Businesses should support the effective abolition Social Action _
of child labour Sustainability in the Supply Chain
Management of Human Rights and Children’s Rights
Principle 6 Businesses should uphold the elimination of Management of Diversity
discrimination in respect of employment and
occupation
224

Telefonica | Annual Report 2013

Environment 17

Principle 7 Businesses should support a precautionary
approach to environ

Environmental Management

Principle 8 i ip, Environmental

Principle 9

Anticor

Principle
10
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